
 

 

TUESDAY, JANUARY 15, 2019, 6:00 PM 
Special City Council Meeting  

City Council Chambers 
1 Civic Center Drive 

San Marcos, CA  92069 
 

Cell Phones:  As a courtesy to others, please silence your cell phone or pager during the meeting and engage in conversations outside the building.  

Americans with Disabilities Act: If you need special assistance to participate in this meeting, please contact the City Clerk at (760) 744-1050, ext. 
3100.  

Public Comment:  Comments are limited to THREE minutes.  The City Council is prohibited by state law from taking action on items NOT

 

 listed on 
the Agenda.  However, they may refer the matter to staff for a future report and recommendation.  Speakers are asked to fill out a “Request to 
Speak” form and hand it to staff, although provision of a name, address, or other identifying information is optional.   

Agendas:  Agenda materials are available for public inspection at the time materials or documents are distributed to the City Council.  Agenda 
related documents and video from this special meeting can be obtained at the City Clerk Department located on the second floor of City Hall, 1 
Civic Center Drive, San Marcos, during normal business hours or by visiting the City’s website at www.san-marcos.net. 

 
CALL TO ORDER 
 

 
PLEDGE OF ALLEGIANCE 

 
ROLL CALL 

 
1.  CITY COUNCIL VACANCY  

Recommendation

 

:  INTERVIEW applicants and, if desired, APPOINT one person to fill a vacated 
City Council seat pursuant to Government Code section 36512. 

A. INTERVIEWS 
B. PUBLIC COMMENT - Please complete a “Request to Speak” form and place in basket provided. 
C.     COUNCIL DISCUSSION, CONSIDERATION OF APPOINTMENT, AND ACTION AS DESIRED 

 
PUBLIC COMMENT - Please complete a “Request to Speak” form and place in basket provided. 

 

ADJOURNMENT 

 
 AFFIDAVIT OF POSTING 

 
STATE OF CALIFORNIA     )     
COUNTY OF SAN DIEGO    )   ss. 
CITY OF SAN MARCOS      ) 
 
I, Phillip Scollick, City Clerk of the City of San Marcos, hereby certify that I caused the posting of this agenda in the glass display case at the north 
entrance of City Hall and on the City’s website on Thursday, January 10, 2019, at 6:30 pm. 
 
 
___________________________________      
Phillip Scollick, City Clerk 

 

http://www.san-marcos.net/�


City of San Marcos

Staff Report

1 Civic Center Drive
San Marcos, CA  92069

File #:17-1130

MEETING DATE:
JANUARY 15, 2019

SUBJECT:
CITY COUNCIL VACANCY INTERVIEWS AND APPOINTMENT

Recommendation
INTERVIEW applicants and, if desired, APPOINT one person to fill a vacated City Council seat pursuant to
Government Code section 36512.

A. INTERVIEWS

B. PUBLIC COMMENT - Please complete a “Request to Speak” form and place in basket provided.

C. COUNCIL DISCUSSION, CONSIDERATION OF APPOINTMENT, AND ACTION AS DESIRED

Board or Commission Action
Not applicable

Relevant Council Strategic Theme
Good Governance

Relevant Department Goal
Not applicable

Executive Summary
On December 11, 2018, the city council unanimously directed staff to begin the process for accepting
applications for candidates to fill the city council vacancy by appointment. The city clerk’s office posted the
vacancy notice and application online on December 13, 2018.  Applications were received and verified by the
city clerk’s office until Thursday, January 10, 2019 at 5:30 p.m.  The city clerk’s office received 24 applications.

The city council also directed staff to schedule a special meeting to interview candidates on January 15 at 6:00
p.m. with the opportunity for applicants to present their qualifications for the position. The City Council may
make a decision at this special meeting or may direct staff to place the matter on the January 22, 2019 City
Council agenda.

Discussion
The appointment process to fill the Council vacancy has minimal cost implications, with the majority of the cost
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File #:17-1130

being staff time.  Under Government Code section 36512, the Council would have until February 9, 2019 to fill
the vacancy by appointment, which is the date 60 days after the December 11, 2018 swearing in of Mayor-
Elect Rebecca Jones.  Such an appointment would be for the unexpired term of the City Councilmember seat
held by then Councilmember Jones, which ends in December 2020.

The City Council should note that an appointment process involves many details which are not expressly
addressed by any laws or regulations.  However, general qualifications for applicants are similar to those of
candidates running in a regular election, such as:

· An applicant must be 18 years of age and a citizen of the United States
· An applicant must be a resident and registered voter of the City of San Marcos
· A person is disqualified from holding any office upon conviction of designated crimes as specified in the

Constitution and the laws of the State of California

The applicants listed in the attachments have all met these minimum qualifications for this office.  As
previously stated, there is no specified process for appointing someone to fill a City Council vacancy.  The city
council requested applicants to provide an application and resume of their qualifications for the position.  All
the individuals have been invited to attend the special meeting where the City Council will interview candidates
separately and each applicant will have the opportunity to present their qualifications and discuss their
candidacy with the City Council during this public meeting.

After the interviews have been conducted the city council will have the opportunity to discuss the candidates’
qualifications and make a decision regarding an appointment.  The City Council may make a decision at this
special meeting or may direct staff to place the matter on the January 22, 2019 City Council agenda.

The other method for filling the vacated Council seat would be by calling a special election.  If the Council
does not call an election or make an appointment by February 9, 2019, pursuant to the Government Code the
vacancy will be filled at the next regularly-established election.  If the City Council desires to pursue this
process, City staff would work with the County Registrar of Voters (Registrar) to schedule an election on the
next regularly-established election date.  Staff would then bring back for City Council approval resolutions to
call the election and consolidate with a state-wide election on the applicable state-wide election date.

Staff had previously estimated that the cost of a special election would like be in the $550,000 to $600,000
range and possibly even higher.

Environmental Review
Not applicable

Fiscal Impact
There is no additional cost associated with the appointment process for filling the city council vacancy.

Attachment(s)
City Council Candidate Applications
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Prepared by:    Phil Scollick, City Clerk
Reviewed by:   Helen Holmes Peak, City Attorney
Approved by:   Jack Griffin, City Manager
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SAN MARCOS CITY COUNCIL  
VACANCY APPLICANT STATUS LIST (FINAL) 

 Applicant Name Application  Returned Qualified (Y/N) 

1 DIMITRIS MAGEMENEAS 12/11/2018 Y 

2 CHRISTOPHER CARROLL 12/21/2018 Y 

3 JAY PETREK 12/24/2018 Y 

4 MORGAN CHRISTIAN 01/02/2019 Y 

5 HEATHER TOWSLEY 01/03/2019 Y 

6 TOMME ARTHUR 01/04/2019 Y 

7 ROB GAEBE 01/04/2019 Y 

8 ALAN GERACI 01/07/2019 Y 

9 TAE KIM 01/07/2019 Y 

10 ERIC FLODINE 01/08/2019 Y 

11 SHERA SANDWELL 01/08/2019 Y 

12 MARK LOSCHER 01/08/2019 Y 

13 JENNIFER STEPP 01/08/2019 Y 

14 VICTOR GRAHAM 01/09/2019 Y 

15 FRANK  YAKOS 01/09/2019 Y 

16 JAMES PENNOCK 01/09/2019 Y 

17 HOUA VONGSACHANG 01/09/2019 Y 

18 ARIEL OTERO 01/09/2019 Y 

19 ROBERT BANKS 01/09/2019 Y 

20 BRUCE TAIT 01/10/2019 Y 

21 CRAIG GARCIA 01/10/2019 Y 

22 WILLIAM PASHLEY 01/10/2019 Y 

23 JULIA WIDMAN 01/10/2019 Y 

24 MICHAEL GOFF 01/10/2019 Y 















SAN MARC@S ---"c=ITY-'-'c=LE=RK:o..:'s:...:;:o;,:..,:.FF=lc=--E-I-______ _ 
Doscom l,,(, Po,,,,,, m, APPLICATION FOR CITY CO NCll APPOINTIVE POSITION 

INSTRUCTIONS: 
Applications should be filled out comp'letely so that the City Council may fully evalu te your qualifications. Return your 
completed application and resume to ~ CITY CLERK'S OFFICE, City of San Marcos, 1 vic Center Drive, San Marcos, CA 
92069-2918. Resume is requi red in adr ition to a completed application. 

Candidates must be 18 years of age, rr ide within the corporate limits of the City of San Marcos, and be registered to vote in 
the City of San Marcos at the time the( PP!iCation is received. 

The following personal information is for internal use only and will not be available 0 the public. The pages following the 
Applicant Information will be availabl1 for public inspection and will be posted on t e City website as part of the nomination 
process. I 

APPLICANT INFORMATION 
NAME DATE 

FIRST Christopher LAST Carroll 12/14/2018 

RESIDENCE ADDRESS 
1 

HOME PHONE 

 

CITY 
1 1 

STATE ZIP CELL PHONE 

San Marcos California B 92078  

BUSINESS ADDRESS I EMAIL 

 

CITY STATE ZIP 8USINESS PHONE 

San Diego California B 92110  

HOW LONG HAVE YOU LIVED IN SAN ~ ARCOS? REGISTERED TO VOTE I SAN MARCOS? 
I 

Seven years D Na [g] YES 

REFERENCES 
INCLUDE NAMES OF AT LEAST TWO (2) RESIDENTS OF SAN MARCOS WHO ARE NOT FFICIALLY CONNECTED WITH THE CITY 

N ME 1 PHONE 

Joseph Moon 

Michael Salazar 

 11/2/ 12..0/? 
SIGN DATE 
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SANMARces APPLICATION FOR CI ~ COUNCIL APPOINTIVE POSITION 
OISCOV E ~ LIF( 'S POSSl8IllT![S 

APPLI CANT NAME I I 
FIRST Christopher LAST Carroll 

CIVIC EXPERIENCE 
UST PRIOR OR CURRENT CIVIC EXPERIENCE (Include membership(s) in professional, harity or community organizations) 

I DATES SERVED 
NAME OF ORGANIZATION OFFICE HELD (If any) 

START DATE END DATE 

City of San Marcos Planning Commiss on January 2018 Present AI rnate Planning Commissioner 
I 

City of San Marcos Budget Review Cor mittee July 2012 June 2018 Vi e Chair San Marcos Budget Review Committ 

United States Navy Reserve February 2004 Present He pita l Corpsman 

OCCUPATIONAL HISTORY 
LIST OCCUPATIONAL HISTORY BEGINN NG WITH YOUR PRESENT OR MOST RECENT OSITION , 
(list positions held for the last five (5) earsliAttach additional sheet if necessary) 

FIRM OR ORGANIZATION 
EMPLOYMENT 

1 YPE OF BUSINESS TITLE 
START DATE END DATE 

Oceaneering International Nov 2015 Present De ense Contractor Financial Analyst 

Waco Filters Nov 2014 June 2015 Fil ation Pricing Manager 

John Deere Water/Rivulis Irrigation Sept 2010 Nov 2014 Ag iculture Pricing Analyst 

EDUCATION INFORMATION 
NAME AND LOCATION OF COLLEGES/U IVERf ITIES/HIGH SCHOOL ATTENDED MAJOR DEGREE 

San Diego State University Business MBA 

University of Southern California I International Relatiom BA 

I 
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SANMARC©S APPLICATION FOR CI -y COUNCIL APPOINTIVE POSITION 
Dlscovu liFE's POSSIBIUTllS 

WHAT ACTIVITIES OF THE CllY COUNj'L ARE: 

MOST INTERESTING TO YOU? The "?ost interesting activity of the City Council is t e ability of the Council to set policies that 

promr e the quality of life in San Marcos. 

MOST CHALLENGING TO YOU? The ost cha llenging aspect of being on the City C unei l is weighing the arguments/interests 
of thl various stakeholders in the city. 

WHAT CllY PROGRAMS/PROJECTS W1 ULD ~OU LIKE TO SEE IMPROVED OR IMPLH ENTED? 

life for the residents of San Marcos. I would like to see the City continue to work on projects that improve the quality 0 

SpeCifically 1 would like to see the Ci~ continue to look for ways to increase housin affordabilty and improve t raffic flow 
throughout the city Secondarily I woJld like to ensure that the City continue it's pr dent fiscal course while also looking for 
ways to improve City infrastructure a ~ d recreational assets. 

HOW WOULD YOU 'APPROACH THESE ROJECT(S) OR PROGRAM(S)? 

I would have the City look at improving technology utilized at intersections across t e city. The city should ensure that we're 
at the forefront of traffic managemenlt technology and practices. I also would mak sure that new developments are planned 
with appropriate traffic mitigation Plars. I would also like to see the City identify a as of the that could be ta rgeted for 
denser growth providing more cost eretive housing to residents and located near ransit options. 

As I did during my time on Budget Re iew Committee I would continue sound budg t planning with an eye towards having 
sufficient funds to support future groJ.rth and meeting future obligations. The City ust constantly be monitoring not just it's 
cu rrent obligations but futu re pensi01 obligations. Future non-residential develop ent should be geared towards expanding 
our tax base in a way that does not di'!ectly compete with Amazon. 

PLEASE PROVIDE INFORMATION AB UT INVOLVEMENT IN ANY ORGANIZATION OR ACTIVITIES THAT MAY RESU LT IN A 
CONFLICT OF INTEREST IF YOU ARE AP OINTED TO THE CllY COUNCIL? 

N/A 

OTH ER RELEVANT EXPERIENCE/EXPER]ISE 

WHAT IS YOUR UND1ERSTANDING OF Ti E RO\E/RESPONSIBILllY OF THE CllY COUN C L? 

budget as developed by city staff. The The City Council sets priorities and dir, ction for the city. This includes approving th 
city manager executes the day to day r tivities of t he government under the gener a supervision of t he Council . 

Have you ever attended a meeting of t I is City Council? O Ne [8J YES If so, how many? 5 
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CHRISTOPHER E CARROLL 

  

FINANCIAL ANALYST 
 

PROFILE 
Analyst with 12 years of specialization in price analysis, sales analysis, and cost accounting. Expertise in 
statistical analysis, modeling and planning, and forecasting to yield significant profitability and profit 
margin achievements. Additional 14 years of management experience directly supervising teams as large 
as 12 in mission-critical situations. 

 
KEY SKILLS 

Forecasting Modeling and Planning   Ad Hoc Analysis  
Value-Based Pricing Development Sales Expectations & Goals    Sales/Profit Forecasting 
Budget Management Cost Estimation   Cost Accounting 
Sales Analysis Processes & Procedures    Compensation 
Cash Flow Accounts Payable   Top Secret Clearance 
Price Analysis Financial Diagnosis   Statistical Analysis 
Process Improvement Financial Planning & Strategy   Portfolio Analysis 
Performance Reporting Systems Staff Management & Leadership  Compensation  

 
PROFESSIONAL EXPERIENCE 

 
OCEANEERING INTERNATIONAL, San Diego, CA 11/2015 - Present 
Staff Cost and Project Analyst 
Managed all financial aspects for operational government contract performed at the Secret/SAP level.  
Responsible for developing project activity and corporate forecasts.  Monitored monthly project 
profitability and performed monthly variance analysis.  Created and presented monthly Financial Status 
Reviews with government Contracting Office Representative (COR) and customer financial staff.  
Managed relationship with customer and subcontractor financial staff. 

▪ Developed all cost and finance requirements for three proposals leading to the awarding of three 
option years of current contract.  Teamed with engineers and key subcontractor personnel to ensure 
that all funding requirements were included in proposals.  Total award of all three option years was in 
excess of $150 Mil.   

▪ Prepared ad hoc analysis and performance reports to program management and project team in 
evaluating emergent operational requirements.   Tracked the financial performance of all project 
activities ensuring that 100% of all task directives were fully funded.  Evaluated all project activities 
for financial performance and briefed results for program manager and customer staff. 

▪ Instituted bi-monthly invoicing of project costs.  Directly lead to a decrease in Days Sold Outstanding 
from 75 days to 45 days.   

 

WACO FILTERS, Norristown, PA 11/2014 - 6/2015 
Strategic Pricing Leader 
Monitored sales activity and profitability. Approved price deviation requests from a sales team that 
numbered 20 people nationwide. Developed reports that tracked and logged product sales performance, 
as well as analyzed the competition and benchmarked their products as part of developing a value-based 
pricing system. 



Christopher E Carroll ▪ Pg. 2 
 

 
▪ Created and implemented a from-scratch pricing authority matrix that delegated pricing authority to 

regional sales leaders, cut the average time necessary to get special pricing quotes to customers from 
4 hours to 2 hours, and increased profit margin by 10%.  

▪ Led value-based, statistical pricing market studies in the San Diego and Miami markets that resulted 
in changes to business strategy. Changes included hiring new salespeople in both markets and 
retaining current warehouse location in San Diego that was slated for relocation to a new market after 
analysis discovered its location was in fact strategic, thus avoiding up to $60K in moving costs. 

▪ Studied internal pricing levels and ensured that price increases from affiliated companies were 
passed through to customers. Price increases ranged from 2% to 15% and represented revenue losses 
that had to be avoided.  

 
JOHN DEERE WATER/RIVULIS IRRIGATION, San Diego, CA 4/2014 - 11/2014 
Global Sales Analyst 
Tracked the daily sales of 56 salespeople worldwide and monitored dealer productivity. 

▪ Created and implemented a new global sales compensation program for sales reps and managers in 
North America, Europe, Africa, South America, India, and Australia that emphasized both volume and 
profitability and included a commission program.  The program retained 80% of staff during a time of 
crisis for the company—the division had been spun off and the entire staff had been approached by a 
competitor who tried to hire them away within the first 6 months. 

▪ Worked with general managers around the world to establish new sales territories and appropriate 
sales goals and profitability targets for each individual sales territory, thereby implementing metrics 
and instituting sales efficiencies into a company that previously had not been held accountable for its 
performance. 

▪ Created new sales reporting procedures that allowed the CEO to track the performance of individual 
sales representatives and managers against budgeted goals worldwide.  Took data from SAP and 
migrated it to Excel, giving greater visibility to which sales territories were performing well and 
achieved its goal of enabling the CEO to see immediately which salespeople were achieving their 
targets and which were not. 

 
JOHN DEERE WATER (JDW), San Marcos, CA 10/2010 - 4/2014 
Pricing Analyst 
Ensured all data in SAP was correct, reviewed accuracy of dealer assignments to the proper channel, and 
supported customer service to ensure everything was correct at time of order entry. 

▪ Developed pricing best practices and implemented new global pricing systems that were adopted 
worldwide, led to greater pricing stability and predictability through common pricing structures and 
practices, and promoted significantly improved global pricing visibility to senior management, 
increasing margin by 5%. 

▪ Integrated business and pricing processes and developed change management plans for globally 
impacted teams, resulting in greater alignment with Ag & Turf's pricing systems and procedures, 
integration into John Deere’s sales and marketing force, and a common policy and procedure. 

▪ Implemented value-based pricing processes that successfully migrated North American pricing to a 
value-based system, resulting in more competitive pricing for all product lines and proper market 
position for the company. 

▪ Led the new product introduction for the Metal Filter line, allowing for expansion of product lines and 
offering a more complete irrigation solution to the marketplace. Generated $1M in revenue by the 
third year in a highly conservative, slow-to-adopt market. 
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MARYSVILLE PAINT INCORPORATED, Marysville, WA 8/2010 - 6/2013 
Senior Accountant 
Oversaw all financial aspects of a family-owned retail paint store chain, generating $1.5 million in annual 
revenue. Managed all cash flow, accounts payable, tax, and other financial responsibilities of the business, 
including filing quarterly income taxes. 

▪ Performed Net Present Value and Internal Rate of Return analysis for the acquisition of a second retail 
location in Bellingham, WA that enabled the negotiation of a $50,000 lower purchase price. 

 
CEATUS MEDIA GROUP, Pacific Beach, CA 2/2010 - 4/2010 
Financial Analyst Intern 
Developed reports and recommendations for improving margin performance. New data facilitated senior 
leadership in changing how the company recorded employee labor and improved the accuracy of the 
firm’s profitability data. 

▪ Created a financial model that combined data from all aspects of the firm’s operations and led to a 
100% improvement in the firm’s cost accounting. 

 
 
 
 
BOOZ ALLEN HAMILTON, San Diego, CA 3/2008 - 6/2009 
Cost Analyst 
Utilized advanced Excel skills to build and manage large Excel financial models that determined how 
much the client/Navy could purchase based on costs. Supported program and budget manager to ensure 
all requests were achieved and submitted on time.  

▪ Estimated the cost of defense acquisition programs with budgets in excess of $400 million.  

▪ Responded to data requests and reporting needs of multiple clients to ensure that the Navy’s defense 
acquisition process ran smoothly. 

 
MILITARY EXPERIENCE 

US NAVY RESERVE, San Diego, CA                      2004 - Present 
First Class Petty Officer 
Fourteen years of supervisory/management experience with the US Navy Reserve. Mentor eight sailors 
as a Fleet Corpsman/Career Counselor with the Navy Reserve Third Fleet Headquarters Unit at Point 
Loma, CA. Past commands include Leading Petty Officer with the 4th Marine Air Wing and Corpsman/ 
Commanding Officer’s Assistant with Operational Health Support Unit Det J. 

 
VOLUNTEER ACTIVITIES     

 
CITY OF SAN MARCOS, San Marcos, CA  1/2018 – Present 
Planning Commission Member   
Appointed by San Marcos City Council to planning commission, responsible for reviewing all land use 
decisions in the City. 
 
CITY OF SAN MARCOS, San Marcos, CA  6/2012 – 6/2018 
Budget Review Committee Member     
Appointed by San Marcos City Council to review the city budget with the municipal financial staff. 
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COMPUTER SKILLS 

Microsoft Office Suite: Word, Advanced Excel, PowerPoint 
SAP (BI/BW), Peoplesoft 

Financial Software 

 
EDUCATION 

SAN DIEGO STATE UNIVERSITY, San Diego, CA  
MBA, Finance, 2010 

- Culminating Experience: Built a business model for a start-up renewable energy firm. Analyzed 
product concept to determine what cost they could bring the product to market at and validate 
their central assumption for why someone would buy their product. Evaluated whether their 
central idea of storing power at night and selling it during the day was financially feasible. At the 
end of the project, their cost was unfortunately higher than their price point. 

 
UNIVERSITY OF SOUTHERN CALIFORNIA, Los Angeles, CA  
Bachelor of Arts, International Relations, 2002 

- Graduated in 3 ½ years. 

- Member of Executive Committee Kappa Sigma / Rush Chair  – Improved recruitment by 50%. 
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HEATHER TOWSLEY| CITY OF SAN MARCOS 

 

htowsley@gmail.com |  H. Towsley 1 

Heather Towsley, M.A. Public Communications 
Over the course of 20 years as a marketing professional, my campaigns have earned 
awards, successfully driven revenue growth, and elevated brand experiences for 
companies such as Dimension Data, The GAP, Greater Miami CVB, NEC Corporation, 
and Starbucks Coffee Company. I have strong business acumen, impeccable 
organizational skills, and a tireless dedication to results. With a convergence of 
marketing expertise ranging across industries, I quickly learn and pivot between 
projects. I’ve successfully orchestrated multi-media programs that accelerate traffic, 
secure customer loyalty, and drive lead generation. I know how to galvanize plans using 
data, market intelligence, and tech-savvy execution. 
 

EXPERIENCE HIGHLIGHTS 

 Vice President, Sales & Marketing 

Digital Marketing Agency | Virtual | 2018 - Present 

Execute global sales strategy targeting professional 

development entrepreneurs and thought leaders. 

Innovate and lead strategic sales campaigns for premier public speaking video 

program. Integration of marketing automation software systems including 

Infusionsoft, Calendly, Uber Conference, Google, Optimize Press, and Lead Pages. 

Supervise team of 3 for design and implementation. Achieved over $100K in 

sales within 90 days. Successfully identified and developed strategies for 

market expansion. Regularly analyze data for strategic growth and established 

sales tracking and reporting practices. 

Sales & Marketing Manager, National Accounts 
Good Source Solutions | Carlsbad, CA| 2017 - 2018 

Responsible for over 350 food service accounts within senior 
living communities at the Compass Group. When this global 
GPO consolidated vendors from 10 to 3, successfully migrated 
a record number of accounts to Good Source within weeks. 

Developed marketing materials and automation. Innovated and developed sales 
strategy for large culinary operations within the hospitality, recreation and 
lifestyle sectors. Established 100+ new relationships with Corporate and 
Executive Chefs across the U.S. Tracked data on regular basis. 
 

Management Consultant, U.S. Strategist 

NEC Corporation | Virtual | 2015 - 2017 

Successfully organized cross functional teams in 
Japan and U.S. through exploratory phase of U.S. 

market entry for an IT solution targeting the water industry. Organized 12 sales 
presentations in 4 months, delivered 4 in-depth market intelligence briefs with 
financial and competitor analysis. Presented to executives in Silicon Valley 
along with a 50-page, full color report on the California water market. Managed 
strategic C-level partnership conversations with engineering firms. Secured 
Proof of Concept pilots with 2 of the largest water utilities in California. 

 

Strengths: 
Brand Strategy, Marketing 
Automation, Market 
Research, Sales Integration, 
Customer Relationships, 
Event & Video Production, 
Content Development, SEO, 
Data Analytics, Social Media 

Location 
San Marcos, CA 
 

Education  
• MA, Public Communications 

American University 
• BA, Political Science 

University of Arizona 
 

Technology 
• Hubspot, Infusionsoft, 

Constant Contact, Survey 
Monkey, MS Office, Calendly, 
Uber Conference, Zoom, 
Google, Salesforce 

 

Certifications & Awards 
• Hubspot Inbound Marketing 
• Hubspot Email Marketing 
• PRSA Bernays Award 
• IABC Gold Quill 
• Silver Telly Award 
 

Most Proud of 
• Raising a child 
• Competitive ice skating 
• Going on safari in Africa 
• Acting auditions 
• Presidential Advance 
 

 

 



HEATHER TOWSLEY | CITY OF SAN MARCOS 

 

2 H. Towsley htowsley@gmail.com 

Parks & Recreation Commissioner 

City of San Marcos |San Marcos, CA | 2014 - 2018 

A 4-year, appointment (served 5 years) by City Council to 

oversee $4M P&L, 19 full-time staff, and 9 departments 

including senior services, youth sports, aquatics, classes, 

and camps. Deliver presentations before City Council on 

recreational facilities, 34 parks, and 60+ miles of trails. Led 

digital fundraising efforts for annual fireworks increasing new donor interaction, 

consistently raised $30K+ and increased social media presence by 250%. 

VP Business Development, Account Executive 

Advertising & PR Agency |Virtual | 2012 - 2015 

Managed operations, P&L, full-time staff, and vendors. 

Met strict regulatory compliance while driving 

marketing for the largest private water utilities in CA. Supported advertising and 

PR programs with American Water in 9 states. Achieved 30% organic account 

growth and doubled new accounts. Optimized strategies to reach millions of 

customers with consistent brand message. Accolades: PRSA, Silver Telly Council, 

and the Academy of Interactive and Visual Arts. 
 

Global Marketing Manager 
CH2M | Englewood, CO | 2008 

Supervised a global network of 9 direct reports and 20 

cross-functional team members including office leadership for this Fortune 500, 

global engineering leader. Established $1.2M budget for cohesive marketing plans 

with Australia, Asia, India, North America, South America and the UAE. 
 

Director of Business Development 
ISM | Boston, MA | 2004-2007 

An $8 million digital agency specializing in travel and lifestyle. Led 
marketing programs including SEO, Google Ads, global events, and 

3,000+ profiles in CRM. Content development, design, and implementation. Generated 
150+ business leads, organized 75+ sales presentations, created over $15M+ in 
sales pipeline.  
 
 

Senior Director of Alliance Marketing 
Dimension Data |New York, NY | 2000 - 2004 

Led PR and branding programs for Proxicom, one of the first interactive 

agencies of the dot-com era, leading up to the $448M acquisition by 

Dimension Data. Consistently exceeded expectations resulting in 4 

successive promotions. Quickly adapted to market shifts and realigned initiatives based 

on directives for brand awareness, revenue growth, and alliances with Cisco, EMC, HP and 

Microsoft. Earned a “Q” Award for quintessential leadership and the CEO “Order of the 

Jacket” for professionalism, achievement, and enthusiasm. 

 

“Our teaming was very 
successful, partly 
because of your 
dedication to our work 
and partly because the 
trust we had that you 
can find some way to 
get us to the next step. 
Your guidance was 
very appropriate at 
each situation. And 
honestly, it was really 
fun to work with you.” 
 

Taku Yamamoto 
Executive Specialist 
NEC Corporation 

 



 









Tomme Arthur 

 

Objective: To secure the nomination and appointment for the vacancy on the San Marcos City Council. 

Profile: I am 4th generation Native San Diegan who grew up in the Rolando Area in the city. I moved to San 

Marcos in April of 2006 when we opened Port Brewing Company in the original Stone Brewery Building space 

located at 155 Mata Way. As one of the Co-Founders and Chief Operating Owners, I have been tasked with all 

fields of experience relating to the day to day operations of our business.  

This has meant working with local city government agencies (Fire, Sherriff, Office of the City Manager and 

even regional organizations like Vallecitos Water District).  As a brewery we are also operated as a heavily 

regulated business with incredibly high level reporting and compliance at both the state and federal levels.  

In short, my time as Chief Operating Owner at Port Brewing and The Lost Abbey has required me to navigate 

the complexities of a multitude of agencies in order to ensure the success and growth of our company.  While 

this has not always been easy, it has affirmed the role of organizational structure with regard to sound 

business operations.   

 

Work Experience: 

January 2005 to Present-  

Co-Founder and Chief Operating Owner Port Brewing and The Lost Abbey  

155 Mata Way Suite 104 San Marcos, CA. 92069. 

May 1997 through January 2005- Head Brewer at Pizza Port Solana Beach. 

March 1996 through April 2006- Assistant Brewer at Cervecerias La Cruda (San Diego). 

Education: 

San Diego State University- Fall of 1996 Started course work for Master’s in English  

Northern Arizona University- 1991 through 1995  

(Graduated with Bachelor of Arts degree in English) 

References: 

Brad Mantz- Neighbor of 3+ years (

Barry Zeait- Assistant Principal San Marcos High School (  

Emilio Lopez- Former Neighbor  (Operates a local roofing company based in San Marcos) 
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BUSINESS 
ADDRESS 

 
  CITY CLERK'S OFFIC 

APPLICATION FOR CITY COUNCIL APPOINTIVE POSITION 
 

 

INSTRUCTIONS: 
Applications should be filled out completely so that the City Council may fully evaluate your qualifications. Return your 
completed application and resume to: CITY CLERK'S OFFICE, City of San Marcos, 1 Civic Center Drive, San Marcos, CA 
92069-2918. Resume is required in addition to a completed application. 

 
Candidates must be 18 years of age, reside within the corporate limits of the City of San Marcos, and be registered to vote in 
the City of San Marcos at the time the application is received. 

 
The following personal information is for internal use only and will not be available to the public. The pages following the 
Applicant Information will be available for public inspection and will be posted on the City website as part of the nomination 
process. 

 

A P P L I C A N T I N F O R M A T I O N 
NAME DATE 

Victor Graham 
January 9, 2019 

RESIDENCE ADDRESS HOME PHONE 

CITY STATE ZIP CELL PHONE 

San Marcos CA 92069 7

BUSINESS ADDRESS EMAIL 

v  

CITY STATE ZIP BUSINESS PHONE 

San Marcos CA 92069 7

HOW LONG HAVE YOU LIVED IN SAN MARCOS? REGISTERED TO VOTE IN SAN MARCOS? 

37 years  

NO X YES 

 
R E F E R E N C E S 
INCLUDE NAMES OF AT LEAST TWO (2) RESIDENTS OF SAN MARCOS WHO ARE NOT OFFICIALLY CONNECTED WITH THE CITY 

NAME PHONE 

Mr. Mel Terry 

Mr. Vince Gruneisen  

 
 

      Victor H. Graham         January 9, 2019 
SIGNATURE DATE 

Print Form 

E                                                                
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APPLICATION FOR CITY COUNCIL APPOINTIVE POSITION 

 

 

 

 
 
 

C I V I C E X P E R I E N C E 
LIST PRIOR OR CURRENT CIVIC EXPERIENCE (Include membership(s) in professional, charity or community organizations) 

 
NAME OF ORGANIZATION 

DATES SERVED  
OFFICE HELD (If any) 

START DATE END DATE 

San Marcos Unified School District  Nov. 2016  Present  Board Member and Clerk 

San Marcos Economic Development Corp.  January 2013  January 2014  Committee member 

Palomar Health Independent Oversight 
Committee 

 May 2010  October 2016  Committee member 

 
 
 

O C C U P A T I O N A L H I S T O R Y 
LIST OCCUPATIONAL HISTORY BEGINNING WITH YOUR PRESENT OR MOST RECENT POSITION 
(List positions held for the last five (5) years) (Attach additional sheet if necessary) 
 

FIRM OR ORGANIZATION 
EMPLOYMENT  

TYPE OF BUSINESS 
 

TITLE 
START DATE END DATE 

  Graham Consulting  October 1994  present   Consulting   Director 

     

     

     

 
 
 

E D U C A T I O N I N F O R M A T I O N 
NAME AND LOCATION OF COLLEGES/UNIVERSITIES/HIGH SCHOOL ATTENDED MAJOR DEGREE 

 Half Hollow Hills High School, Dix Hills, New York 
 

 General Education  yes 

 State University of New York. Farmingdale State College, Farmingdale, New York  Engineering 
Technology 

 A.A.S. Degree 

 State University of New York, Stony Brook University, College of Engineering and 
Applied Sciences, Stony Brook, New York 

 Engineering Science  Bachelor of     
Engineering  
Degree 

 University of Oregon, Eugene, Oregon  Finance, MBA  34% completed 

Graham Victor 

APPLICANT NAME 
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APPLICATION FOR CITY COUNCIL APPOINTIVE POSITION 

 

 

 
 

WHAT ACTIVITIES OF THE CITY COUNCIL ARE: 

MOST INTERESTING TO YOU? 
Listening to those citizens within the city limits, understanding their needs, and bringing the necessary resources together to meet 
those needs as well as establishing the necessary relationships to bring the best ideas and methods of implementation together to 
ensure that all residents are receiving the highest value for the tax revenue they spend. 
 
MOST CHALLENGING TO YOU? 
Dealing with the future is the most challenging. The uncertainty of the future can be mitigated by understanding the past with 
the confidence that most problems the city faces, have been dealt with before by many other cities. Although all problems have 
unique characteristics and the resources available may change, correctly identifying the need and applying successful solutions 
provide a good framework for solving current ones. 
WHAT CITY PROGRAMS/PROJECTS WOULD YOU LIKE TO SEE IMPROVED OR IMPLEMENTED? 

Three projects that can be improved upon are increasing affordable housing, reducing traffic, and increasing quality of life. The 
city has a good track record regarding all of these areas, but improvements can always be made. Focusing on the objective in each 
category and managing toward a solution help build unity. Most projects require multiple resources from multiple entities, so 
focusing on the objective will produce the best results with the limited resources available. Focusing on the objective will also 
help reduce possible personality conflicts and prevent secondary priorities that can hinder good decision-making. 

HOW WOULD YOU APPROACH THESE PROJECT(S) OR PROGRAM(S)? 

Regarding affordable housing, I would focus on producing a multiple rung approach, using a ladder analogy. The goal is to 
provide everyone with the opportunity to make it to the top of the ladder, regardless where they may start. Working with different 
developers would provide various attractive housing types from lower to mid-level incomes. This approach would provide smaller 
multi-unit apartments on a lower rung to larger condominiums on the upper rungs. This multi-unit three to five story urban 
approach would enable more individuals and families to build equity and establish a sense of community that would enhance the 
quality of life for all residents. 
 
Regarding traffic, I would investigate the concept of timing all traffic lights on major arterials during rush hour to the speed limit. 
This would enable the most cars per hour to flow through the city and cut down on the number of stops and wasted idling time. 
No gain would be derived by not obeying the posted speed limit, which would increase safety as well as reduce pollution. This 
change could also help improve quality of life, as driving time would be reduced. 
 
Regarding quality of life, which is a general term, I would continue to increase and maintain the various hiking trails, parks and 
other city amenities. Offering community activities create a sense of belonging and attachment to the city that offers many 
dividends and helps establish an identity. Encouraging business growth within the city enables more residents to work near where 
they live, which also increases quality of life and provides more tax revenue. Properly maintaining roads is also a contributor to 
increasing the quality of life of its residents. 
PLEASE PROVIDE INFORMATION ABOUT INVOLVEMENT IN ANY ORGANIZATIONS OR ACTIVITIES THAT MAY RESULT IN A 
CONFLICT OF INTEREST IF YOU ARE APPOINTED TO THE CITY COUNCIL? 

 I am currently a board member of the San Marcos Unified School District. 

OTHER RELEVANT EXPERIENCE/EXPERTISE 

 General Contractor, Eugene, Oregon                   5 years 
 
I managed various construction teams for mostly new and remodeled residential projects in the areas of roofing, painting, dry 
wall, concrete and carpentry. I also designed and built a new private school on seventy areas in Dexter, Oregon that taught about 
seventy young adult students and housed about thirty staff. Projects consisted of dormitories, a cafeteria and kitchen, bathing 
facilities, tool sheds, irrigation for farming with water, sewer lines and roads for daily operation. 
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APPLICATION FOR CITY COUNCIL APPOINTIVE POSITION 

 

 

 Publishing Director, Springfield, Oregon                   2 years 
 
I managed a national quarterly magazine for a non-profit organization consisting or five staff members for writing copy, taking 
and developing photos, with in-house printing, post production and plate development capability. 
 
 Hewlett-Packard Corporation, Portland, OR and San Diego, CA                 25 years 
 
I had various management positions as an engineer, sales representative, OEM manager, product marketing manager and new 
product launch manager. I was responsible for working with various functional areas like R&D, Manufacturing, Customer 
Assurance, Finance and Personnel to ensure products success. In addition, I was responsible for computer products specifications, 
distribution channel, pricing and promotional activities worldwide 
 
 Graham Consulting, San Marcos, CA                     10 years 
 
I worked primarily with Hewlett-Packard designing and tabulating market surveys and performing competitive analysis. I also 
conducted a study to determine if a new bridge product was necessary and developed relationships with major customers and 
manufacturing divisions to provide those products in a profitable manner worldwide.  
 
WHAT IS YOUR UNDERSTANDING OF THE ROLE/RESPONSIBILITY OF THE CITY COUNCIL? 

My understanding of the council’s role is to serve the citizens of the city in an honest and transparent manner, bringing one’s 
experience and knowledge to make the best decisions for the most people. It is ensuring that the budget is balanced annually and 
that citizens’ needs are met in the most efficient and productive manner. It also includes listening to the concerns of those within 
the city boundaries and making decisions that will meet short-term needs and well as look toward the future to increase affordable 
housing, reduce traffic and increase the quality of life for all residents. 

 

Have you ever attended a meeting of this City Council? NO     X YES If so, how many? 
                                      About five
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Searchable resume as requested: 
 
 

 

 

Victor Graham 
           

 
      Product Marketing Mgr. / Business Development Mgr. / Major Acct. Mgr. 
 
Product Positioning / Strategic Planning / Sales and Marketing Leadership/ Start-ups / Contract Negotiation / 
Competitive Analysis / Partnership Development / Industry Spokesman / Forecasting 
 
Fortune 500 Marketing Leadership: I have been fortunate to enjoy a classic marketing career that has included key positions with 
Hewlett-Packard and Flextronics International.  Career track: Professional growth involving divisional field support, developing a 
new distribution channel, promoting existing product family, deciding new product features with R&D, introducing an over $100M 
new product line worldwide, and performing competitive analysis.  I received divisional recognition for the best worldwide product 
launch since division’s founding in 1958. 
 
Entrepreneurial Experience: Over the past 15 years, I have been utilizing marketing expertise gained within major corporations in 
building small and midsize businesses.  I have a track record of increasing sales, reducing costs, and streamlining operations in a 
wide range of situations.  I also assisted in the founding of a new HP division, developed new partnerships with an engineering 
design firm, started a market research company, and developed a new distribution channel. 
 
Customer Satisfaction: For over 12 years, I have worked in all aspects of customer interaction from a commissioned sales 
representative, a marketing consultant, and a European major account manager for 51 companies.  I have worked with major OEMs 
understanding their needs and developing successful long-term relationships involving new technologies.  I also received a national 
First Place Quota Performance award from Hewlett-Packard. 
 
International Experience: My career has given me the opportunity to grow businesses in more than 20 countries in the Far East and 
Europe. 
 
AAS: SUNY at Farmingdale, BE: SUNY at Stony Brook, MBA: University of Oregon (34% complete) 
 
 

Selected Achievements & Skills 
 

Helped start a new HP division.  Instrumental in initiating a new IP licensing division working with legal to develop 
contracts and the necessary policies to become self-funded in less than six months.  Generated over $26M in new business 
from scratch and helped develop several new bridging products to pioneer the use of new technology.  After competition 
with other HP divisions, my team received a $50M grant to start a new R&D operation in Spain, complete with technology 
transfer, product plans and corresponding 5-year financials. 

 
 Developed a new distribution channel.  Responsible for developing policies and procedures to increase OEM sales, which 
 resulted in a 1305% improvement with support from 92% of the targeted companies. 
 
 Successful worldwide product introduction.  Lead a cross-departmental marketing team to introduce an over $100M 
 product line worldwide.  Coordinated all sales promotion, user documentation, distribution channel training and pricing 
 activities.  Introduction was the most successful since the division’s founding in 1958 based on sales results. 
 
 Skills: Strong written and verbal communication skills.  Personable and capable of working cross-functionally with finance, 
 R&D, manufacturing, customer assurance, sales and marketing, as well as with upper management, in medium to Fortune 
 500 companies.  Proficient in solving technical business problems and implementing solutions under tight deadlines.  A 
 hands-on manager capable of efficiently managing budgets in the consumer electronics market. 
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Career overview / Entrepreneurial and Fortune 500 Experience 
 
 Flextronics International --- Business Development Manager, 2001-2004 
 Hewlett-Packard --- European Account Manager, 1997-2000, New Product Launch Manager, 2007-2009 
 Graham Consulting --- Director, 1992-1997, 2004-2007, 2009- present 
 Hewlett-Packard --- Product Marketing Manager, largest WW printer market share, 1988-1992 
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ROBERT M. BANKS, III 

 

 

AREAS OF EXPERTISE: 
 

 Leadership & Communication:  Ability to influence others with actions first, as well as enthusiastically lead and 
effectively communicate to inspire people across the organization to build success together.  

 Project Management & Process Improvement:  Certified PMP with strong organizational skills and knowledge to 
assess, plan, evaluate and manage projects, as well as analyze ways to streamline and improve efficiencies. 

 Client Relationship & Success Management:  Build, develop and manage client relationships with executives, 
management, other departments, vendors, teams and individuals to enhance collaboration, solve problems and ensure 
customer satisfaction and success. 

 Information Technology:  Solid understanding of IT principles.  Extensive experience and knowledge working with 
various mainstream business and clinical applications, operating systems and networks. 

 Advanced Business & Technical Knowledge:  In addition to being an MBA graduate, possess over 20 years of 
professional work experience as well as working knowledge of a variety of business applications including the entire 
Microsoft Office suite, Visio, SharePoint, Lawson, and web Content Management Systems. 

 
 
EDUCATION / PROFESSIONAL CERTIFICATIONS:  
 
Master of Business Administration:  San Diego State University 

 MBA – Management emphasis 
Bachelor of Arts:   San Diego State University 

 Geography – Resource/Environmental emphasis 
Project Management Professional (PMP): Project Management Institute 

 Project Management Professional certification 
Lean Six Sigma:     Sharp HealthCare 

 Yellow Belt certification 
Certified Life Coach:    Accomplishment Coaching 

 Graduate of top ontological coaching program in nation 
 
 
 
PROFESSIONAL EXPERIENCE: 
 
2017 – Present  Founder/Owner, ACTIV365 Consulting – San Diego, California 
 

Overview:  ACTIV365 is an executive and life coaching firm established by me.  I am a certified ontological life coach who 
is enthusiastic and passionate about helping people make the transformations they want to see in their lives or businesses to 
achieve their desired goals and levels of success.  Responsibilities include: 
 

 Work with people through a process of self-discovery to identify those meaningful projects and goals they want to 
achieve in their lives or businesses. 

 Determine what is getting in the way of their personal or professional success and then create actionable and measurable 
plans with responsible and accountable ways for them to truly get what they want. 

 Analyze their overall well-being across four primary health dimensions and then co-create a path of transformation to 
help them not only find their purpose, but live with and through their purpose. 

 Discover those unique, limiting outlooks and behaviors each of has that can be transformed into individual strengths. 
 Create paradigm shifts in thinking, being and action through improved self-awareness and open-heartedness that 

manifest and lead to enriched personal growth and success. 
 



ROBERT M. BANKS, III 
Resume – Page 2 

 

 

2007 – Present  I.S. Entity Coordinator/Sr. Systems Analyst  (Management of I.S. Department Operations & Projects) 
Sharp Coronado Hospital and Healthcare Center – Coronado, California 

 
Overview:  Sharp Coronado Hospital and Healthcare Center is part of the Sharp HealthCare family of hospitals and 
medical groups, which is the largest healthcare organization in San Diego County.  Responsibilities include: 

 

 Manage all Information Systems (I.S.) projects including the implementation of information systems applications and 
technologies as well as the procurement of all information technology products. 

 Serve on the Leadership team to address operational issues and projects for the site.  Provide communications regarding 
events, projects or issues that affect information technology and systems at the hospital. 

 Consult with hospital executive team, management, staff and physicians regarding technology. 
 Perform customer and operational support for over 500 hospital employees by working as a liaison with vendors, 

leadership team, physicians, clinical and non-clinical staff members to coordinate and conduct I.S. work for over 30 
hospital departments within guidelines and timeframes required to meet departmental/organizational objectives. 

 Improve business operations within the organization by working on Quality Improvement teams where I employ tenets 
of my Six Sigma Yellow Belt certification to enhance internal practices and streamline operational efficiencies. 

 Train and orient new management and staff on applications, systems, and processes in order to maximize user 
effectiveness. 

 Produce new methodologies for managing entity-level infrastructure and technology projects. 
 Develop new and revise existing processes, procedures, guides, documentation, forms, etc., for improved 

communications and overall operations. 
 Create content for employee communications regarding site specific and I.S.-related projects, events and system 

implementations and upgrades. 
 Led and participated in several interdepartmental teams across Sharp HealthCare to develop Standards of Behavior for 

all 20,000+ employees and leaders with the goal of improving service excellence within the organizational culture. 
 Implemented a Physician Outreach program to improve physician satisfaction with information/clinical systems.  

 
1998 – 2007  Systems Analyst for Customer Support (Coordination of I.S. Department Operations) 

Sharp Coronado Hospital and Healthcare Center – Coronado, California 
 

1997 – 1998  Consultant, MicroStrategy, Inc. (Business intelligence solutions) – Vienna, Virginia 
 
1996 – 1997  Technical Coordinator, Sharp Coronado Hospital and Healthcare Center – Coronado, California 

 
1995 – 1996 Information Systems Coordinator, City of Encinitas – Encinitas, California 

 
1993 – 1995 Geographic/Management Information Systems Technician, Sandy City – Sandy, Utah 
 
1992 – 1993 Engineering Technician, Salt Lake County - Urban Planning Division – Salt Lake City, Utah 

 
 

 
PROFESSIONAL AFFILIATIONS AND PHILANTHROPY: 
 

2005 – 2012  Member of Corporate Board of Directors 
Boys and Girls Clubs of East County San Diego – Santee, California 
 

2007 – 2008 Member of Board of Arts and Letters Alumni Chapter  
 College of Arts and Letters at San Diego State University – San Diego, California 



 





















 

















 











Julia Widman 

 

:  
 
 
 

Experience 
 
November 1993-Retired 12/2017 
Title:  Special Education Resource Assistant   
   Exceptional Family Resource Center (EFRC) Coordinator  
Duties:   Coordinate all activities of the north county hub of EFRC (staffing, 

collect and summarize data for monthly reports, outreach to community 
groups, coordinate and arrange meetings, in-services, and support 
groups.)  

June 2003-2011 Oversee implementation of EFRC’s  California Early Start contract 
from the Department of Developmental Services. 

 
September 1996 to September 1998 (part-time) 
Title:   Office Systems Technology Assistant 
Duties:   Provide support to technology lab, set up hardware, install soft ware on 

IBM and Macintosh computers and laptops.  Train staff. 
 
November 1990 to November 1993 
Title:   Secretary I 
Duties:   Answer and screen phone calls, type correspondence and reports, order 

supplies, transcribe dictated developmental and consultant reports. 
 
HOPE Infant Family Support Program 
San Diego County Office of Education 
6401 Linda Vista Road 
San Diego Ca 92111 
619-292-3700 



February 1982 to December 1983 
Title:  Pilot Parent (Volunteer) 
Duties: Interview parents, evaluate needs for support, refer to appropriate 

community agency, provide suggestions from parent perspective, 
encourage parents, share own experiences of parenting a child with a 
disability. 

 
Parent to Parent of San Diego 
San Diego, CA 
 
May 1979 to December 1988 
Title:   Medical receptionist, Accounts Payable clerk 
Duties: Answer phones, book appointments, post accounts receivable, pay 

accounts owed, collection calls. 
 
Gerald Crenshaw, M.D. 
1622 E. Main St. 
El Cajon, Ca 92021 
619-442-6684 
 
February 1973 to August 1978 
Title:  Medical Receptionist – Medical Assistant 
Duties: Coordinate flow of patients, interview patients, document reasons for 

patient’s visit, post accounts receivables and payments, Set up and 
assist with office surgeries, conduct audiological tests, administer 
head and neck X-rays 

 
Howard Doty, M.D.  
7255 Girard Ave. 
La Jolla, CA  92047 
 
Education 
Grossmont College  1998   Residential Services Specialist Certificate 
ROP, Oceanside High 1990  Computer Applications Certification  
Grossmont College   1976-77 General education, pre-nursing 
Pacific College   1973  Medical Receptionist Certificate 
La Jolla High School 1971  Diploma, college prep and secretarial science 
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QUESTIONNAIRE 







 

 
CITY COUNCIL APPLICANT SUPPLEMENTAL QUESTIONS  

 

DUE MONDAY, JANUARY 14, 2019 AT 12:00 P.M. TO THE CITY CLERK 

Applicant Name: 

 

1. The Council often has meetings/events during the day.  Will you be able to meet during the 

day as needed? 

 

 

 

  

2. What is your expectation of the time commitment of this position in terms of hours/week? 

 

 

  

 

3. Current City Councilmember compensation is $11,732 annually, plus benefits.  Does this level 

of compensation cause you any concern regardless of the time commitment? 

 

 

 

 

4. California law requires public officials to file annual an Annual Statement of Financial 

Interest.  This reporting is focused on financial disclosures of a personal or business nature.  

Please confirm by checking the following box that you are aware of this requirement.   

 

I acknowledge that I understand that I will be required to file an Annual Statement of 

Financial Interest with the California Fair Political Practice Commission. 

 

If you have any questions on this matter, please feel free to contact the City Clerk or the 

California Fair Political Practice Commission (FPPC) who oversees this requirement and has 

information regarding the nature of information that must be reported.   

The FPPC website is as follows:  http://www.fppc.ca.gov/  

Jay Petrek

Yes, I have accumulated an adequate vacation/leave balance with my years of employment that will allow me to attend 
daytime meetings. I have discussed serving as an appointed San Marcos City Council member with my City Manager and 
have received his support to pursue this opportunity.     

12 - 15 hours per week, including evening City Council meetings, and daytime meetings involving strategy sessions, briefings, 
site visits, etc. 

No

✔
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CITY COUNCIL APPLICANT SUPPLEMENTAL QUESTIONS  

 

DUE MONDAY, JANUARY 14, 2019 AT 12:00 P.M. TO THE CITY CLERK 

Applicant Name: 

 

1. The Council often has meetings/events during the day.  Will you be able to meet during the 

day as needed? 

 

 

 

  

2. What is your expectation of the time commitment of this position in terms of hours/week? 

 

 

  

 

3. Current City Councilmember compensation is $11,732 annually, plus benefits.  Does this level 

of compensation cause you any concern regardless of the time commitment? 

 

 

 

 

4. California law requires public officials to file annual an Annual Statement of Financial 

Interest.  This reporting is focused on financial disclosures of a personal or business nature.  

Please confirm by checking the following box that you are aware of this requirement.   

 

I acknowledge that I understand that I will be required to file an Annual Statement of 

Financial Interest with the California Fair Political Practice Commission. 

 

If you have any questions on this matter, please feel free to contact the City Clerk or the 

California Fair Political Practice Commission (FPPC) who oversees this requirement and has 

information regarding the nature of information that must be reported.   

The FPPC website is as follows:  http://www.fppc.ca.gov/  

Heather Towsley

Yes, with reasonable notification, I'm flexible.

My expectation of the time commitment is anywhere between 2-6 hours per week.

No.

✔



CITY COUNCIL APPLICANT SUPPLEMENTAL QUESTIONS 
DUE MONDAY, JANUARY 14, 2019 AT 12:00 P.M. TO THE 

CITY CLERK  

Name: Tomme  Arthur 

1. The Council often has meetings/events during the day. Will you be able to meet during 
the day as needed?   

Answer: As a small business owner, I am able to create my own schedule. Yes I can break 
away to work on council business and meet as required. 

2. What is your expectation of the time commitment of this position in terms of 
hours/week? 
 
Answer: I signed up for this appointment with a perspective that 20-40 hours per week 
were likely depending the work load and tasks presented to the council. 
 

3. Current City Councilmember compensation is $11,732 annually, plus benefits. Does this 
level of compensation cause you any concern regardless of the time commitment? 
 
Answer: Not at all 
 

4. California law requires public officials to file annual an Annual Statement of Financial  
Interest. This reporting is focused on financial disclosures of a personal or business 
nature. Please confirm by checking the following box that you are aware of this 
requirement.    I acknowledge that I understand that I will be required to file 
an Annual Statement of Financial Interest with the California Fair Political Practice 
Commission.  

 

Yes  





 

 
CITY COUNCIL APPLICANT SUPPLEMENTAL QUESTIONS  

 

DUE MONDAY, JANUARY 14, 2019 AT 12:00 P.M. TO THE CITY CLERK 

Applicant Name: 

 

1. The Council often has meetings/events during the day.  Will you be able to meet during the 

day as needed? 

 

 

 

  

2. What is your expectation of the time commitment of this position in terms of hours/week? 

 

 

  

 

3. Current City Councilmember compensation is $11,732 annually, plus benefits.  Does this level 

of compensation cause you any concern regardless of the time commitment? 

 

 

 

 

4. California law requires public officials to file annual an Annual Statement of Financial 

Interest.  This reporting is focused on financial disclosures of a personal or business nature.  

Please confirm by checking the following box that you are aware of this requirement.   

 

I acknowledge that I understand that I will be required to file an Annual Statement of 

Financial Interest with the California Fair Political Practice Commission. 

 

If you have any questions on this matter, please feel free to contact the City Clerk or the 

California Fair Political Practice Commission (FPPC) who oversees this requirement and has 

information regarding the nature of information that must be reported.   

The FPPC website is as follows:  http://www.fppc.ca.gov/  

Alan Geraci

Yes. My schedule is flexible and controlled by me.

Although I understand that Councilmembers are "part time" employees, in my experience, the
commitment to the community requires full time involvement. I am prepared to work for the
community full time.

No. My desire for to devote myself to public service is not for the salary or benefits.

✔



SAN MARCOS
UISCOVER LIF£'S POSSIBlI.iTiES

CITY COUNCIL APPLICANT SUPPLEMENTAL QUESTIONS
DUE MONDAY, JANUARY 14, 2019 AT 12:00 P.M. TO THE CITY CLERK

Applicant Name: Tae K. Kim

1. The Council often has meetings/events during the day. Will you be able to meet during the
day as needed?

Yes. I will be available to have meetings during the day and the evening time. I have flexible
work schedule.

2. What is your expectation of the time commitment of this position in terms of hours/week?

I expect 5-8 hours/week.

3. Current City Councilmember compensation is $11,732annually, plus benefits. Doesthis level
of compensation cause you any concern regardless of the time commitment?

The job is for community service. I will be satisfied with the compensation regardless.

4. California law requires public officials to file annual'an Annual Statement of Financial
Interest. This reporting is focused on financial disclosures of a personal or business nature.
Pleaseconfirm by checking the following box that you are aware of this requirement.

I acknowledge that I understand that I will be required to file an Annual Statement of
Financial Interest with the California Fair Political Practice Commission.

If you have any questions on this matter, please feel free to contact the City Clerk or the
California Fair Political Practice Commission (FPPC)who oversees this requirement and has
information regarding the nature of information that must be reported.

The FPPCwebsite is as follows: http://www.fppc.ca.g.mU

http://www.fppc.ca.g.mU


 

 
CITY COUNCIL APPLICANT SUPPLEMENTAL QUESTIONS  

 

DUE MONDAY, JANUARY 14, 2019 AT 12:00 P.M. TO THE CITY CLERK 

Applicant Name: 

 

1. The Council often has meetings/events during the day.  Will you be able to meet during the 

day as needed? 

 

 

 

  

2. What is your expectation of the time commitment of this position in terms of hours/week? 

 

 

  

 

3. Current City Councilmember compensation is $11,732 annually, plus benefits.  Does this level 

of compensation cause you any concern regardless of the time commitment? 

 

 

 

 

4. California law requires public officials to file annual an Annual Statement of Financial 

Interest.  This reporting is focused on financial disclosures of a personal or business nature.  

Please confirm by checking the following box that you are aware of this requirement.   

 

I acknowledge that I understand that I will be required to file an Annual Statement of 

Financial Interest with the California Fair Political Practice Commission. 

 

If you have any questions on this matter, please feel free to contact the City Clerk or the 

California Fair Political Practice Commission (FPPC) who oversees this requirement and has 

information regarding the nature of information that must be reported.   

The FPPC website is as follows:  http://www.fppc.ca.gov/  

Eric Flodine

Yes.

10 - 12 hours per week average.

No.

✔
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CITY COUNCIL APPLICANT SUPPTEMENTAL qUESTIONS
DUE MONDAY.JANUARY 14. 2019 AT 12:00 p.M.To rHE ctry CLERK

AppticantName: S F1UA {npaNell

1. The Council often has meetings/events during the day. Will you be abte to meet during the
dayas needed? /tlc S

I

2- What is your dxpectation of the time commitment of this position in terms of hours/week?

0l€R 36/?a flavrJ

3. Current City Councilmembercompensation is $11,732 annually, plus benefits. Does this level
of compensation cause you any concern regardless of the time commitment?

7yr o

4. California law requires public officials to fi[e annual an Annual Staternent of Financial
lnterest. This reporting is focused on financial disclosures of a personal or business nature.
Please confirm by checking the following box that you are aware of this requirement.

I acknowledge that I understand that I witl be required tofite an Annual Statement of
Financial lnterest with the California Fair PotiticaI Practice Commission.

lf you have any questions on this matter, please feel free to contact the City Clerk or the
California Fair Political Practice Commission (FFPC) who oversees this requirement and has
information regarding the nature of information that must be reported.

The FPPC website is as follows: http:/lwww.fppc.ca.gov/





Jennifer Stepp

Yes - prior notice would be appreciated to adjust any conflicting schedules

I would expect 10-20 hours /week depending on scheduled events and meetings.
I would expect more of a time commitment needed during special events

No



 

 
CITY COUNCIL APPLICANT SUPPLEMENTAL QUESTIONS  

 

DUE MONDAY, JANUARY 14, 2019 AT 12:00 P.M. TO THE CITY CLERK 

Applicant Name: 

 

1. The Council often has meetings/events during the day.  Will you be able to meet during the 

day as needed? 

 

 

 

  

2. What is your expectation of the time commitment of this position in terms of hours/week? 

 

 

  

 

3. Current City Councilmember compensation is $11,732 annually, plus benefits.  Does this level 

of compensation cause you any concern regardless of the time commitment? 

 

 

 

 

4. California law requires public officials to file annual an Annual Statement of Financial 

Interest.  This reporting is focused on financial disclosures of a personal or business nature.  

Please confirm by checking the following box that you are aware of this requirement.   

 

I acknowledge that I understand that I will be required to file an Annual Statement of 

Financial Interest with the California Fair Political Practice Commission. 

 

If you have any questions on this matter, please feel free to contact the City Clerk or the 

California Fair Political Practice Commission (FPPC) who oversees this requirement and has 

information regarding the nature of information that must be reported.   

The FPPC website is as follows:  http://www.fppc.ca.gov/  

Victor Graham

Yes I will be able to meet during the day if needed. My part-time business offers me this
flexibility.

I expect the position to be like a part-time job and may take up to 20 hours per week.
Fortunately my part-time business allows me the time and both of my adult children are
independent so no longer live at home. Both of these factors give me the opportunity to
donate my time and experience to helping San Marcos citizens.

No concern. I currently am serving on a board that pays about $2,400 annually and requires
about the same number of hours per week. I understand that this position is not a
money-maker, but I would like to do it to give back for the many benefits I have received.

✔



 

 
CITY COUNCIL APPLICANT SUPPLEMENTAL QUESTIONS  

 

DUE MONDAY, JANUARY 14, 2019 AT 12:00 P.M. TO THE CITY CLERK 

Applicant Name: 

 

1. The Council often has meetings/events during the day.  Will you be able to meet during the 

day as needed? 

 

 

 

  

2. What is your expectation of the time commitment of this position in terms of hours/week? 

 

 

  

 

3. Current City Councilmember compensation is $11,732 annually, plus benefits.  Does this level 

of compensation cause you any concern regardless of the time commitment? 

 

 

 

 

4. California law requires public officials to file annual an Annual Statement of Financial 

Interest.  This reporting is focused on financial disclosures of a personal or business nature.  

Please confirm by checking the following box that you are aware of this requirement.   

 

I acknowledge that I understand that I will be required to file an Annual Statement of 

Financial Interest with the California Fair Political Practice Commission. 

 

If you have any questions on this matter, please feel free to contact the City Clerk or the 

California Fair Political Practice Commission (FPPC) who oversees this requirement and has 

information regarding the nature of information that must be reported.   

The FPPC website is as follows:  http://www.fppc.ca.gov/  

Frank Yakos

Yes. I am a part time consultant working out of my home.

Expectation of about about12 hours per week, more or less as the situation dictates.

No. I am semi retired and consult part time.

✔



 

 
CITY COUNCIL APPLICANT SUPPLEMENTAL QUESTIONS  

 

DUE MONDAY, JANUARY 14, 2019 AT 12:00 P.M. TO THE CITY CLERK 

Applicant Name: 

 

1. The Council often has meetings/events during the day.  Will you be able to meet during the 

day as needed? 

 

 

 

  

2. What is your expectation of the time commitment of this position in terms of hours/week? 

 

 

  

 

3. Current City Councilmember compensation is $11,732 annually, plus benefits.  Does this level 

of compensation cause you any concern regardless of the time commitment? 

 

 

 

 

4. California law requires public officials to file annual an Annual Statement of Financial 

Interest.  This reporting is focused on financial disclosures of a personal or business nature.  

Please confirm by checking the following box that you are aware of this requirement.   

 

I acknowledge that I understand that I will be required to file an Annual Statement of 

Financial Interest with the California Fair Political Practice Commission. 

 

If you have any questions on this matter, please feel free to contact the City Clerk or the 

California Fair Political Practice Commission (FPPC) who oversees this requirement and has 

information regarding the nature of information that must be reported.   

The FPPC website is as follows:  http://www.fppc.ca.gov/  

Jim Pennock

Yes: I am self employed and very flexible with my schedule, including daytime hours.

I expect the time commitment to be at a minimum 20-30 hours a week. But my profession
and social activities in and around the city will make it very natural. I am considering this a
volunteer opportunity that takes a lot of time :).

No concern whatsoever.

✔





CITY COUNCIL APPLICANT SUPPLEMENTAL QUESTIONS 
DUE MONDAY, JANUARY 14, 2019 AT 12:00 P.M. TO THE 

CITY CLERK  

Applicant 
Name: Ariel 
Otero 

1. The Council often has meetings/events during the day. Will you be able to meet during 
the  

day as 
needed?  Yes 
i will be able 
to make it to 
meeting at 
various times 

2. What is your expectation of the time commitment of this position in terms of hours/week? 
I expect anywhere between 2 to 10 hours a week 

3. Current City Council member compensation is $11,732 annually, plus benefits. Does this 
level  

of compensation cause you any concern regardless of the time 
commitment? No concern at all, i wasn't expecting pay for this position 



4. California law requires public officials to file annual an Annual Statement of 
Financial  

Interest. This reporting is focused on financial disclosures of a personal or business 
nature. Please confirm by checking the following box that you are aware of this 
requirement.  

Yes i Ariel Otero, I acknowledge that I understand that I will be required to file 
an Annual Statement of Financial Interest with the California Fair Political 
Practice Commission.  

If you have any questions on this matter, please feel free to contact the City Clerk or 
the California Fair Political Practice Commission (FPPC) who oversees this 
requirement and has information regarding the nature of information that must be 
reported.  

The FPPC website is as follows: 
http://www.fppc.ca.gov/  



  

CITY	COUNCIL	APPLICANT	SUPPLEMENTAL	QUESTIONS		

DUE	MONDAY,	JANUARY	14,	2019	AT	12:00	P.M.	TO	THE	CITY	CLERK	

	

Applicant	Name:		Robert	M.	Banks,	III	

1. The	Council	often	has	meetings/events	during	the	day.	Will	you	be	able	to	meet	during	the	day	as	
needed?			

Answer:		Yes,	but	I	would	need	a	week	or	more	advanced	notice	in	order	to	modify	my	work	
schedule	to	accommodate	these	meetings/events.		I	work	a	fulltime	schedule	Monday	through	
Friday.	

	
2. What	is	your	expectation	of	the	time	commitment	of	this	position	in	terms	of	hours/week?			

Answer:		My	understanding	from	researching	the	position,	and	from	speaking	with	Phil	Scollick	
(City	Clerk/Business	Process	Director),	is	that	the	city	council	meets	bimonthly	(2nd	and	4th	
Tuesdays	of	each	month)	and	the	sessions	are	approximately	2	hours	each.		Based	on	this	
information,	my	expectation	of	the	time	commitment	would	be	1-2	hours	per	week	to	
accommodate	these	meetings	and	also	other	civic	events.	

	
3. Current	City	Councilmember	compensation	is	$11,732	annually,	plus	benefits.	Does	this	level	of	

compensation	cause	you	any	concern	regardless	of	the	time	commitment?			

Answer:		No,	this	level	of	compensation	does	not	cause	any	concern.	
	

4. California	law	requires	public	officials	to	file	annual	an	Annual	Statement	of	Financial	Interest.	This	
reporting	is	focused	on	financial	disclosures	of	a	personal	or	business	nature.	Please	confirm	by	
checking	the	following	box	that	you	are	aware	of	this	requirement.	

		I	acknowledge	that	I	understand	that	I	will	be	required	to	file	an	Annual	Statement	of	Financial	
Interest	with	the	California	Fair	Political	Practice	Commission.			

If	you	have	any	questions	on	this	matter,	please	feel	free	to	contact	the	City	Clerk	or	the	California	Fair	
Political	Practice	Commission	(FPPC)	who	oversees	this	requirement	and	has	information	regarding	the	
nature	of	information	that	must	be	reported.		The	FPPC	website	is	as	follows:	http://www.fppc.ca.gov/	
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Applicant Name: 

 

1. The Council often has meetings/events during the day.  Will you be able to meet during the 

day as needed? 

 

 

 

  

2. What is your expectation of the time commitment of this position in terms of hours/week? 

 

 

  

 

3. Current City Councilmember compensation is $11,732 annually, plus benefits.  Does this level 

of compensation cause you any concern regardless of the time commitment? 

 

 

 

 

4. California law requires public officials to file annual an Annual Statement of Financial 

Interest.  This reporting is focused on financial disclosures of a personal or business nature.  

Please confirm by checking the following box that you are aware of this requirement.   

 

I acknowledge that I understand that I will be required to file an Annual Statement of 

Financial Interest with the California Fair Political Practice Commission. 

 

If you have any questions on this matter, please feel free to contact the City Clerk or the 

California Fair Political Practice Commission (FPPC) who oversees this requirement and has 

information regarding the nature of information that must be reported.   

The FPPC website is as follows:  http://www.fppc.ca.gov/  

Bruce A. Tait

Yes

I expect it to vary from 4 to 20 hours per week, depending on Council agendas, appointments
and other meetings with public agencies.

No.

✔





William A. Pashley

This will not be an issue.

I have no expectation in terms of hours/week

I have no concerns
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